
TOLWORTH SCHOOL 

EQUAL OPPORTUNITIES POLICY STATEMENT 

This statement is supported by a range of other school policies including those for : Racial Equality, Behaviour Management, SEN, 

ATG, Disability Access and our Single Equalities and Cohesion Scheme. 

 

We are committed to the promotion of high standards of work, teaching, 

learning, attainment and  behaviour.  

This is encapsulated in our Mission Statement and a policy and understanding of equal opportunity is 

fundamental to achieving this.  Achievement and success are enhanced by confidence, high self esteem and 

without the limitations imposed by stereotypes and low expectations.   

Knowledge of different cultures, lifestyles, beliefs and experiences helps to promote understanding and 

empathy towards communities and can diminish negative attitudes that lead to oppression and conflict.  

 

We expect: 

 all employees, families, pupils and visitors to treat one another with tolerance, courtesy, respect and 

consideration 

 all our policy documents and school procedures to address issues of equal opportunity constructively 

 

We aim to provide: 

 a learning environment rich in positive images of persons from a wide range of backgrounds and life 

experiences 

 opportunities and support, including positive discrimination when appropriate, to ensure equal access to, 

and use of,  teaching and learning opportunities 

 training to raise awareness of equal opportunity issues 

 challenges to stereotypical assumptions and attitudes 

 a curriculum that values and teaches the history, culture and developments of communities from all over 

the world.  

 curriculum, organisation and management structures that actively value and support groups & individuals 

regardless of  their race, creed, gender, ability or social class 

 a curriculum that enables children to learn to express their feelings and emotions  and to listen to  and 

take account of the opinions of peers.  

 

We will not tolerate: 

 bullying or verbal abuse,  

 “jokes”  & comments that use colour, creed, personal appearance, race, gender or ability to insult , 

undermine or upset individuals and/or groups 

 mockery / mimicry of voice, accent appearance or speech that derides individuals or groups 

 attitudes or comments that  are based on prejudice and ignorance 

 the limitations of low expectations or stereotypes. 

 systems & procedures that hinder certain families/individuals from having full access to school provision 

 It is expected that every person involved with our school must be able to fully support the above policy 

statement and will be prepared to challenge any actions and comments that are against the spirit of this 

policy statement.  We will monitor and evaluate our practice regularly to ensure that this policy becomes 

an intrinsic part of all aspects of our school life.  


